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FROM ¢ Chairman, VWorking Growp on Honor Awards

le PROBLEM. To create an Honor Awards Program for the Central
Intelligence Agency according to Teb H of the Final Report
¢of the Career Service Committee approved by the DCI on
13 June 19520

2o ASSUMPTIONS. It is assumed that:

&, In furtherance of the U, S. intelligence effort some indi-
viduals perform acts of valor or exemplary achievement
which c¢annot be recognized under present CIA procedures,

be Acts of valor are distinet from acts of exemplary achieve=
ment and the awards, therefore, should bs different.,

Ss Acts of valor worthy of recognition are not easily separable
as to degree, vhile acts of exemplary achlevement may be
measured in terms of worth of the conbtribution.

4, In addition, formal recognition of long and faithful
persongl service to the CIA will contribute to individual
and group morale to the ultimate benefit of the Agency.

3. FACTS.

a, Mlitary and civilian agencies recognize, by personsl
decoration, acts of valor and exemplary achievement.

-

be Military and civilien agencies and private businesses
recognize and make awards for long service.

¢+ The effectivencss of such decoralione or awards depends
to & large degree upon the staxéziards under which they are
awarded, as well as upon the recognition and appreciation
agcorded them,

d. Any system of honor awards must be compatible with Agency
gecurity principles
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as In TAB 4 are cutlined m strupture snd responails

be In TABS B thyough P are described the recommended awards for
m ewenplary achievement end lompevity and their appli-

¢s Although » majer portion of this pregron sould be accomylishad
by internal sctian, it is delisved desivable o mecars n
Ewssutive Order for the ressons st Jorth in TAD B.

8, CoEGLUBIONS,

a4 That an Honow Awnds Program including separaie awnreds for
valar, exeplsyy achi and lengevity should be satabe
Iished wnder the supsrvision of the CIA Hopor Awszds Boapd,

b That the swerds Cor valer and ememplary achlevenent should
be establiched by man Dxecuidwe Opder of the President whigh
wmmmmmammm%mmm
#ibility for making the sward. (Ses TAB 2 for drefs of
Emsoutdve Order)

o Thas mwh awerds should be nade undar clyoumelences appero-
printe %o the staturs of the swerd and be 2sde o patier of
sultable notive,

4, Thet the proposed Henmor Awaids Progras is so designed os to
fulf12l the naeds of the CIA and at the sase tize bes consigtent
with OIA ssourity presticas.

&, RECOHVBMDATIONS,

a, Thet o CIA Honor Awerds Progrem es described in TABS 4 ¢ :
P be established; aad, b

be Thet the Directer (Administretien) bo respessible for
the isplasentotion of the

Assistant Director, Persomnel Working Crowp on Honar Awards

issistant Deputy (Administration) for Security

R
Approved ForBeI'e_ase 2003/0 Bl I'Afi-’REWS-04718A000 0013-3

CcC:



